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ARTICLE I
Preamble
In order to effectuate the Public Employees' Fair Employment Law, to encourage and increase
effective and hannonious working relationships between the Hadley-Luzerne Central School District
Board of Education (hereinafter referred to as "The Board") and its professional employees
represented by the Hadley-Luzerne Teachers' Association (hereinafter referred to as "The
Association") the following agreement is entered into.
ARTICLE II
Reco~nition
The Board recognizes the Association for the purpose of collective negotiations, pursuant to the
Public Employees' Fair Employment Act, as the exclusive representative of a negotiating unit
consisting of all members of the teaching staff and other certified employees of the District, except
the Superintendent, High School Principal, Middle School Principal, Elementary Principal, School
Business Administrator, and substitute teachers. Unless otherwise indicated, employees in this unit
will be hereinafter referred to as "Teachers."
-1-
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ARTICLE III
Definitions
As used in the Agreement, the following terms shall have the respective meanings set forth below:
1. "District" shall mean the Hadley-Luzerne Central School District.
2. "Board of Education" or "Board" shall mean the Board of Education of the Hadley.Luzeme
Central School District.
3. "Association" shall mean the Hadley.Luzerne Teachers' Association.
4. "School Year" shall mean the period commencing on the first day of September each year
and ending on the thirtieth of June next.
5. '''Teachers'' shall mean all certified personnel of the Hadley.Luzerne Central School District
except the Superintendent, High School Principal, Middle School Principal, Elementary
Principal, School Business Administrator, and substitute teachers.
-2-
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ARTICLE IV
Ne~otiation Procedures
1. No later than February 15preceding the end of the stipulated duration of this Agreement, or
of any portions thereof, the parties will enter into good faith negotiations pursuant to the
Public Employees' Fair Employment Act with respect to an agreement successive to this one
or with respect to successive portions thereof, as the case may be.
2. Neither party in any negotiations shall have any control over the selection of the negotiations
team of the other party and each party may select its representatives from within or outside
the District.
3. At the first meeting, a place, specific day of the week, and time of day for subsequent
negotiating sessions shall be agreed upon; such place, day of week, and time of day being
thereafter subject to change only by mutual agreement or in emergency situations.
'Negotiation sessions shall be limited to not more than two hours, except that by mutUal
agreement the conclusion of any particular session may be extended beyond such limit.
4. All issues appropriate to the negotiations to take place shall be mutually exchanged in
writing at the first regular session. New issues may be introduced thereafter only by mutUal
agreement.
5. All negotiations will be conducted in executive session.
6. Each negotiating team will attempt to insure that the other will have ample time to
communicate, discuss, and react to any recommendation and/or conclusions.
7. Communication bet\veen the District negotiating team and the Association team, other than
at the negotiating table, sha-I-l-bethrough the Office of the Superintendent.
8. Either party may call upon consultants to assist in preparing them for negotiations and/or to
advise them during negotiations. The expense of such consultants shall be borne by the
party requesting them.
9. The process of tabling may be used (tabling shall mean "the temporary suspension of
negotiation on a specific item").
10. Both parties shall make available to each other, upon reasonable request, information
pertinent to the issues under consideration.
11. When agreements have been reached on individual articles, they will be initialed by both
parties and will be understood to stand as tentative agreements.
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12. When the negotiating teams reach a final total agreement, it shall be submitted to the
Association and the Board, and it is understood and agreed that such submission, together
with accompanying recommendations for adoptions, will be supported by the negotiating
teams of the respective parties hereto.
13. During the period of negotiations, and (a) prior to reaching an agreement to be submitted to
the Board and the Association or (b) prior to the public recommendations made by a fact
finder under Section 209-3-b of the Civil Service Law (whichever shall first occur), the
proceedings of the negotiations, proposals, counter proposals, and replies, shall not be
released to the newspapers, radio, or other news media unless notification of intent is given
by either party to the other. Nor shall information relevant to these proceedings be discussed
beyond the Board, Administrative Staff or the Association or organizations necessary for the
negotiating teams to seek further direction or guidance.
14. If, during the course of negotiations, the parties are at an impasse, or if they have failed to
reach an agreement on all topics under negotiation by April 1, the Public Employment
Relations Board shall be requested to assist in the resolution of their differences in
.aCGordancewith the provisions of Article 14, Section 209, of the Civil Service Law. The
date of April 1 may be altered by mutual agreement.
-4-
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ARTICLE V
Grievance Procedures
Section I ..Definitions
A. Grievance
1. Where Binding Arbitr~tion is used as a grievance procedure, a grievance is defined
as a claim by a teacher, a group of teachers, or the Hadley-Luzerne Teachers'
Association, of a violation of this Agreement.
2. Where Advisory Arbitration is used as a grievance procedure, a grievance is defined
as a claim by a teacher, a group of teachers, or the Hadley-Luzerne Teachers'
Association, based upon an event or condition affecting their tenns and conditions
of employment.
B. The term "Supervisor" shall mean the immediate superior, or other administrative or
supervisory officer responsible for the area in which an alleged grievance arises.
C. The "Chief Executive Officer" is the Superintendent of Schools.
D. The "District" is the Hadley-Luzerne Central School District.
E. The "Association" is the Hadley-Luzerne Teachers' Association.
F. A "Grievant" shall mean any person, group of persons in the bargaining unit, or the
Association filing a grievance.
G. "Party in Interest" shall mean the Grievance Committee of the Association.
H. "Hearing Officer" shall mean any individual or group charged with the duty of rendering
decisions at any stage of this procedure.
1. "Days" shall mean calendar days, excluding Saturday, Sunday, and July 4.
Section 2 ..Procedures
A. Any grievance shall include the name and position of the grievant, the identity of the
provision of this Agreement, policies involved in the said grievance, the time when and the
place where the alleged events or conditions constituting the grievance existed, the identity
of the party responsible for causing the said events or conditions, (ifknown to the grievant)
and a general statement of the nature of the grievance and the redress sought by the grievant.
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B. Except for the infonnal decisions at Stage lA, all decisions shall be rendered in writing at
each step of this procedure, setting forth findings of fact, conclusions, and supporting
reasons therefor. Each decision shall be' promptly transmitted to the grievant and the
Association.
c. If a grievance affects a group of teachers and appears to be associated with system-wide
policies, it may be submitted by the Association directly at Stage 2 as described below.
D. The preparation and processing of grievances, insofar as practicable, shall be conducted after
the hours of employment.
E. Except as otherwise provided in Stage 1, a grievant and any party in interest shall have the
right at the arbitration stage of this procedure to confront and cross-examine all witnesses
caned against him, to testify, and to call witnesses on his own behalf,- and to be furnished.
with a copy of any minutes of the proceedings made at each and every stage of this
grievance procedure, but this shall not include any stenographic transcripts. If either party
wishes to employ a stenographer, it shall be at that party's expense. If the other party wishes
.a copy it may be obtained at the cost of the transcript. Such stenographic transcriptshallbe
the official record only by mutual agreement.
F. No interference, coercion, restraint, discrimination, or reprisal of any kind will be taken by
the Superintendent, Board of Education, or Administrative staff by reason of such grievance
or participation therein.
G. FonTISfor filing grievances, serving notices, taking appeals, and making reports and
recommendations, and any other necessary documents will be jointly developed and attached
to this Agreement. The Chief Executive Officer shall have them printed and distributed with
an adequate supply to the Association so as to facilitate operation of the grievance
procedure.
H. All.documents, communications, and records dealing with the processing of a grievance
shall be filed separately from the personnel files of the participants.
1. The District shall be responsible for accumulating and maintaining an Official Grievance
Record which shall consist of the written grievance, all exhibits, transcripts,
cOInmunications, minutes, and/or notes of testimony, (as the case may be) written arguments,
and briefs considered at all levels other than Stage 1 and all written decisions at all stages.
Official minutes will be kept, at District expense, of all proceedings in Stage 2 and Stage 3.
A copy of such minutes shall be made available to the grievant within five (5) days. The
Grievance Committee, within five (5) days of receipt of the minutes, shall advise the
appropriate hearing officer of any errors in said minutes. Any such claim of error in the
minutes shall become a part of the official Grievance Record and the Hearing Officer shall
indicate the determination made respecting such claimed error. The official Grievance
Record shall be made available for inspection and/or copying by the grievant, the Grievance
Committee, and any Party in Interest but shall not be deemed a public record.
-6-
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Section 3 -Time Limits
A.
B.
c.
Since it is important to good relationships that grievances be processed as rapidly as
possible, every effort will be made by all parties to expedite the process. The time limits
specified for either party may be extendedor reduced only by mutual agreement.
No written grievance will be entertained as described below, and such grievances shall be
deemed waived, unless the written grievance is forwarded at the first available stage within
sixty (60) days after the teacher knew, or might reasonably be expected, through the normal
course of school operation, to ,haveknown of the act or conditions on which the grievance
is based.
It is the intent of this procedure that a written decision be rendered at each stage, other than
Stage lA, within the time limit specified. Failure, at any stage of the procedure, to
communicate a decision to the grievant, his representative, and the Association, within the
specified time limit shall pennit the lodging of an appeal at the next stage of the procedure
within the time which would have been allotted had the decision been communicated by the
.final day.
Section 4 - Stages
A.
B.
Sta~e 1: Su?ervisor
1. A teacher having a grievance will discuss it with his supervisor, either
directly or through' a representative, with the objective ofresolving the matter
infonnally. If the teacher submits the grievance through a representative, the
teacher may be present during the discussion of the grievance.
2. If the grievance is not resolved informally, it shall be reduced to writing and
mailed to the supervisor within ten (10) days. Within five (5) days after the
written grievance is presented to himlher, the supervisor shall render a
decis"ion thereon, in writing, and present it to the teacher and/or hislher
representative.
Staee2: Chief Executive Officer
1. If the grievant and/or the Association is not satisfied with the written
decision at the conclusion of Stage 1and wishes to proceed further under this
procedure, the grievant and/or the Association shall, within ten (10) days,
appeal to the Chief Executive Officer.
.
Within five (5) days after the receipt of the appeal, the Chief Executive
Officer, or his duly authorized representative, shall hold a meeting with the
grievant and/or hislher representative and all other Parties in Interest.
?
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3. The Chief Executive Officer shall render a written decision to the grievant
and/or his/her representative within five (5) days after the conclusion of the
meeting.
Stage 3: Board Sta~e
1. The Association may, within ten (10) school days of the final determination
by the Chief Administrator, make written request to the Board of Education
for review and determination. All written statements and records of the case
shall be submitted to the President of the Board of Education. The Board
may hold a hearing to obtain further information regarding the case.
2. The Board shall render a final decision within ten (10) school days after
receiving the request for review.
Stage 4: Arbitration Stage
If the Association is not satisfied with the decision at the Board Stage, the
grievance may be submitted to arbitration within fifteen (15) days of the
receipt of the decision at the Board Stage.
2. Upon notification to the District, a request for the appointment of an
arbitrator 'Nil!be made to the American Arbitration Association bv either
~
party. The parties will then be bound by the rules and procedures of the
American Arbitration Association.
3. The selected arbitrator will hear the matter promptly and will issue his
decision within fourteen (14) days from the date of the close of the hearing.
The arbitrator's decision will be in writing and will set forth the findings of
fact, reasoning, and conclusions on the issue.
4. The arbitrator shall have no power or authority to make any decision which
requires the commission of an act prohibited by law or which is in violation
of the terms of this Agreement.
5. The costs for the services of the arbitrator will be borne equally by the
District and the Association, or the individual grievant, if the grievance is not
accepted by the Association. All arbitration hearings shall be held after
school hours.
-8-
ARTICLE VI
Sabbatical
Elig:ibiIitv
1. Only full-time teachers possessing the Baccalaureate Degree shall be eligible.
2. The teacher shall have rendered seven (7) consecutive years of teaching full-time in the
Hadley-Luzerne Central School District. Neither compulsory military service, nor sick
leave, nor leave without .pay or increment shall be considered a break in this continuous
serv~ce requi!ement.
..,J. Sabbatical leave shall not be granted in the period within three (3) y.ears of anticipated
retirement.
4. Subject to the limitations imposed by applicable statutory law, sabbaticals may be granted
for an approved program of study or an approved program of study and travel.
5. The proposed program must be submitted in writing, in duplicate, one copy to the
Superintendent and one copy to the Board of Education, no later than November 15.
Successful applicants will be notified of Board action by January 15. The written program
to be submitted with the application for sabbatical leave must include the following:
a.
b.
c.
d.
Reason for leave
Proposed length of leave, beginning and ending dates
Where leave will be spent
Outline of studies or activities to be taken
Reasons whv such leave will add to the candidate'sJ
professional stature
Probable benefit to the District
effectiveness ande.
f.
6. The proposed program will need the approval of the Superintendent and the application will
need the approval of the Board of Education.
7. The sabbatical shall be for one-half (Y2) or one (1) year.
8. Two (2) such leaves may be granted in anyone (1) year and in the event that more than.two
(2) applications are received of equal merit, the grant will be made on the basis of seniority.
9. The compensation shall be at the rate of one half of the compensation the teacher would
normally have received at the time the sabbatical is taken.
a. Salary shall be paid on the regular pay days of the teaching staff unless other
arrangements are made to the mutual satisfaction of both the Superintendent
-9-
and the app licant.
b. The teacher shall have leave time count as active service for retirement.
c. The teacher shall be eligible for all health insurance programs offered by the
Board.
d: The teacher shall receive any increment and/or adjustments in salary as if
teaching that year. The sabbatical leave shall count as service toward the
twenty-year service increment.
e. The teacher shall return, at the beginning of the following semester, to the
,
same tenure area previously held or to another position, if such position is
mutually agreeable to the Superintendent and teacher.
f. A teacher will receive no sick leave or personal leave days while on
sabbatical leave.
10.. Since the leaves are granted for the benefit of the school system, the willingness of the
teacher to reach a mutual agreement on a commitmentto return for a reasonable numberof
years shall be a prime consideration in the granting of the leave.
11. If the Superintendent feels that the leave is not being used for the purpose for which it was
granted, the Superintendent shall report this to the Board of Education. After hearing the
teacher, the Board may terminate the leave if it feels that the terms are being abused. Any
change made in the program under which the leave is granted must be approved by the
Superintendent.
12. The teacher must submit an interim report and a final report of work undertaken, and
ac'civitiesengaged in during the sabbatical according to the following schedule: '
~ First Semester - interim report due by November 15, final report by January 31
Second Semester - interim report due by April 15, final report by June 30
Full Year - interim report due by February 15, final report June 30
~
~
This report shall be made to the Superintendent and the Board of Education in whatever form
they feel appropriate.
-10-
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ARTICLE VII
Leaves
Sick Leave
1. Each teacher will be permitted to be absent an aggregate of:
Ten (10) days annually while on Steps 1-5
Fifteen (15) days annually while on Steps 6-15
Twenty (20) days annually while on Steps 16-20
Twenty-five (25) days annually while on Steps 21 and over
with full pay for absence for the following reasons only:
a.
b.
c.
d.
a.
b.
Personal illness
Serious illness in the immediate familv
"
"Immediate family" is defined as the spouse of the teacher, son,
daughter, mother, father, siblings, grandparents, grandchildren of the
teacher or teacher's spouse or any relative by blood or marriage who
raised the teacher.
Unusual or emergency conditions deemed excusable by the Superintendentc.
? Any unused sick leave time will be accrued to the benefit of the individual teacher
to two hundred (200) days.
3. If all accumulated sick leave has expired, the Board of Education may, at its
discretion, allow advanced sick leave. Each case will be judged on an individual
basis by the Board and the Superintendent.
4. Any teacher aware of impending personal illness or physical disability shall so notify
the Superintendent as early as possible prior to such anticipated leave date.
5. In the case of protracted personal illness (i.e., for more than one (1) month), the
teacher may be required by the Superintendent, or a designee, to file within thirty
(30) days prior to returning to work, or as early as possible prior to such return, a
statement conculTed in by the teacher's physician as to when it is anticipated the
teacher will be able to return to work and, upon return, the teacher may be requested
to submit a doctor's certificate stating the employee is able to return to work.
6. The school physician's verification or endorsement of the individual's doctor's
certificate may be required.
7. Child Rearing Leave: All teachers will be granted unpaid Child Rearing Leave, upon
written request, for a period not to exceed four (4) semesters beyond the semester in
-It-
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which the leave is commenced. The commencement date will be the birth of the
child or the date an adopted child arrives in the teacher's home or, in the case of
disability extending beyond the date of the birth of the child, said leave will
commence at the end of said disability. Accrued sick leave credit may replace
unpaid child rearing leave days for the period of pregnancy related disability. The
teacher may apply to modify the return date if such application is made thirty (30)
days before the return date, but in any case, the return date will coincide with the
beginning of a school semester.
8. Worker's Compensation: Ifan employee is absent because of injuries received on the
job, the regulations of the Workers' Compensation Law will prevail. Absence
because of such injury shall not be charged against the employee's sick leave for the
first ten (10) working days and shall receive, during such absence, full salary reduced
by the amount otw orkers' Compensation payments, excluding the months of July
and August, for ten (10) month employees. If after the ten (10) working days, the
employee is still absent because of the injuries received, the personal sick leave
policy, minus any Workers' Compensation payments, shall prevail. The above
payments shall cease when the employee is terminated.
Personal Leave
Each teacher will be penni tted three (3) days a year for personal use, when personal business
cannot be conducted on non-school days. Request for personal business days must be made
at least three (3) days in advance. Personal business days may not be taken immediately
before or immediately after a holiday vacation period. Any unused personal business days
shall be added to the teacher's accumulative sick leave.
Visitation Davs
1. Each teacher will be pennitted two (2) days per year with pay for visiting other
schools or classes. Such visiting days must be approved by the Superintendent. The
teacher will make written request one (1) week in advance, stating date, destination,
and purpose of visit.
, Unused visitation days will not be accumulative.
.,
~. A written evaluation will be submitted by the teacher to the Building Principal, with
a copy to the Superintendent, within five (5) working days following such leave.
Bereavement Leave
Each teacher will be permitted, during each school year, five (5) days for each bereaved
condition concerning the teacher's immediate family (as defined in A.I.b.I.). Each teacher
will be permitted, during each school year, three (3) days for each bereaved condition
concerning the teacher's aunt, uncle, cousin, niece, or nephew. Each teacher will be
permitted, during each school year one (1) sick day for each bereaved condition concerning
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a close friend or relative not included above. Unused bereavement days will not be
cumulative.
E. Jurv Dutv and Court Witness
Teachers who are required to serve onjury duty or as a witness, pursuant to a subpoena, will
receive full salary during the period of such service, less an amount equal to the
compensation paid to them for such jury duty or as such witness; the teacher will report for
teaching assignment when the teacher's presence is not required in the court house.
Whenever a teacher is subpoenaed for a school related issue, the Superintendent will meet
with the teacher in preparation' for the proceedings. At said meeting, if it is mutually agreed
that the school attorney should be consulted, then such service will be provided. Minimally,
at least one (1) District Administrator will accompany the teacher to the hearing.
F. Leave of Absence. Extended
1. A leave of absence without pay of up to one (1) year may be granted for personal
reasons. Additional leave may be granted at the discretion of the Board. Leave
covered in this Section F shall not be counted toward the fulfillment of the
probationary requirements under the tenure law. However, such leave shall not
result in the loss of probationary time earned prior to the time the leave was granted.
.,
... General Procedures:
a. All benefits to which a teacher was entitled at the time the leave of absence
commenced, including unused accumulated sick leave, will be restored upon
return. The teacher will be assigned to the same position held at the time said
leave commenced, if available, or, if not, to a substantially equivalent
position.
.
b. All requests for leave or extensions or renewals of leaves will be made in
writing and approved or rejected in writing.
c. Sixty (60) days prior to the tel1l1inationdate of the leave, a teacher on leave
of absence shall notify the Superintendent, in writing, indicating intention to
return to service.
G. Sick Leave Bank
1. The purpose of the Sick Leave Bank is to provide additional sick leave for those who
have prolonged, catastrophic, or long-term illness or injury and who have exhausted
their sick leave.
2. The Sick Leave Bank is applicable to all participating members of the bargaining
unit. Any unit member who has exhausted hislher own sick leave and has suffered
a prolonged, catastrophic, or long-term illness or injury may draw from the bank.
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3. The maximum number of sick leave bank days in a school year shall equal twice the
number of members in the bargaining unit during the school year, replenished on
September 1 of each year.
4. The Sick Leave Bank Committee shall be comprised of teachers who shall be solely
responsible for administering the Bank, including development of forms.
5. Any unit member who is eligible may apply to the Committee for additional sick
days. Such application shall be accompanied by a physician's report certifying the
illness or injury. The Committee may grant up to thirty (30) days per application.
6. The provisions in and administration of the Sick Leave Bank by the Committee shall
be excluded from the grievance procedure, including binding arbitration.
7. Teachers who have reached the two hundred (200) day limit of sick leave
accumulation may contribute, in addition to #3 above, one (I). day for each year of
servIce.
8. Any Sick Leave Bank days not used at the end of one (1) school year carry-over to
the next school year.
9. The Sick Leave Bank Committee will notify the District when it grants sick leave
from the Bank.
10. Each time an application for a Sick Leave Bank Grant is made by the Committee to
the District, a fonn will be signed by both parties agreeing on the number of days left
in the Bank as of that rransaction.
Alternative Leave
1.
?
3.
4.
5.
Upon notification to the District and the Association, professional personnel with ten
(10) years or more of District service will be granted an alternative leave of absence.
One unit member may be on said leave at anyone time.
Said leave will be for a period of one year and will be limited to not more than one
leave per teacher in any ten (10) year period.
Applications for this leave must be submitted no later than April 1 of each year. If
two (2) or more people apply, then the most senior will be granted the leave,
providing he/she has not previously been granted a leave. Seniority, for this section,
shall mean District-wide seniority.
Vacancies resulting from the granting of Alternative Leave will be in accordance
with Article X of this Agreement.
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6. A professional employee must reapply each time a vacancy occurs for alternative
leave.
7. During this unpaid leave, an individual will have the right to continue receiving
benefits under all District insurance policies provided under this Agreement. The
premiums, however, will be fully paid by the individual.
S.. Upon return from said leave, teacher assignment and rights shall be in accordance
with Article VII.F .2.a. of the Agreement.
9. By April 1 of the school year during which the teacher(s) are on this leave, the
Superintendent will receive, in writing, one of the following, either:
a. Notification that the teacher will return to his/her assigned duties as of the
first work day in September following expiration of the leave;
OR
b. The teacher's resignation effective the date on which the leave expires (June
30).
-15-
A. General
--
ARTICLE VIII
Remuneration
Any agreement herein as to the amount of payment of any compensation for services
rendered shall be subject to any limitations imposed by applicable law, federal, state, or
local, including but not limited to statutory provisions, executive orders, court decisions,
rules, regulations, and decisio.ns of State or Federal authorities.
B. Salaries
'1.
2.
....
~1.
See Salary Schedules - AppendicesA-F
Graduate Hours:
a. Compensation will be paid for graduate study taken after obtaining a
Bachelor's degree up to and including, but not in excess of, B+60, and after
obtaining a Master's degree up to and including, but not in excess of, M+30
provided such study does not duplicate college course work already
completed.
b. The foregoing shall apply except that:
1. Payment shall be at the rate of $23/hour for credit hours earned after
July 1, 1972, and
2. Payment shall be at the rate of$22/hour for credit hours earned prior
to July 1, 1972, and
3. Payment shall be at the rate of $45/hour for credit hours earned after
July 1, 1986
c. Effective July 1, 1982, there will be no payment for graduate study taken to
receive pennanent certification except that all teachers receiving such
graduate study payment as of June 30, 1982, will continue to receive
payment for graduate study taken while qualifying for permanent
certification.
In service Education Hours
a. Detined - In service shall mean ';'local course of study designed for District needs
under the direction and approval of the Superintendent." While the In service study
courses to be given shall be determined by the Superintendent, the Association may
submit any suggestions as to the types of courses deemed desirable.
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b. Requirements:
1)
2)
An In service course shall be taught by a qualified instructor
In service courses will be structured as follows: one (1) credit for a
total of fifteen (15) hours of instruction; two (2) credits for a total of
thirty (30) hours of instruction.
Attendance: to receive credit for salary purposes, one must be in
attendance for 800/0of the total hours of instruction.
A final evaluation shall be made of each student by the instructor.
Upon s~ccessful completion of the program, each individual shall
receive a certificate of completion with the appropriate credit hours
for salary purposes. However, no individual employee would be
allowed salary credit for In service courses beyond the number of
fifteen (15) credit hours.
In service credits will be paid beyond the M+ 30 or "D" column of the
pay schedule.
.
This program became effective September 1, 1974 and is not
retroactive.
3)
4)
5)
6)
7)
4. Earlv Retirement and Sick Leave Pavments
5.
a. One-time Payment upon Early Retirement: Any member of the unit who
shall retire at ages fifty-fiveto fifty-seven (55-57) shall be entitled to a one-
time payment of Two Thousand Dollars ($2,000.00) on June 30 of his/her
final year of service. Those teachers \vho are fifty-five (55) years old or
older at the execution of this Agreement shall be entitled to the benefits of
the foregoing provision provided that their notification of retirement be
received in writing prior to April 1 of the preceding year.
b. Accumulated Sick Days: The District will pay each unit member, upon
retirement, the sum of Thirty-Five Dollars (535.00) per day for that
individual's unused accumulated sick days up to a maximum of 200 days.
Such payment shall be made on June 30 of the member's final year of
serVIce.
c. Teachers who notify the District by June 1, 2003 of their retirement at the
end of the school year 2003-2004, will be allowed to accumulate a maximum
of 256 sick days and will receive the following additional compensation:
$ 50 per day for each sick day up to a maximum of 226
$100 per day for each sick day for those days over 226, up to a
maximum of 256
Salary Adjustments
a. Teachers on Schedule A (BS level) without permanent certification will not
advance beyond the Step 5 until pexmanently certified.
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b. The Middle School Guidance Counselor will receive $700 in additional
compensation above salary step.
c. The High School Guidance Counselor will receive additional compensation
above salary step according to the following:
2001-2002
2002-2003
2003-2004
2004-2005
2005-2006
2006-2007
$ 900
$ 900
$1000
$1200
$1300
$1500
C. Extra Pav for Extra Duties
Extra-curricular positions will be offered first to unit members on a voluntary basis.
.In the event that the District is unable to secure one full-time unit member as an advisor for
an extra-curricular position, two (2) unit members may apply for said positions as co-
advisors. Each individual shall receive 50% of the contracted rate of compensation.
All extra-curricular coaching positions will be established with an internal application
deadline, which will apply to internal bargaining unit candidates. Following that deadline,
if there are no internal candidates, the District may seek candidates from outside the
bargaining unit. The deadline for internal candidate applications is as follows:
January 1 Fall Sports
April 1 Winter Sports
October 1 Spring Sports
(See attached Athletic Pay Schedule and Extra-Curricular Pay Schedule)
The following criteria would be used to compute number of years' experience in a sport:
a. Years of experience would apply only to each sport. A person coaching
baseball for 3 years and soccer for 3 years would only have 3 years
experience in either sport.
b. Persons who have had interscholastic coaching experience in a sport in
another school district would be given credit at the discretion of the
Superin tenden t.
c. For purposes of longevity, the following sports are considered the same:
boys'/girls' basketball and basebalVsoftball. A person who coached 2 years
of JV girls' basketball and 4 years of N boys' basketball would have 6 years
of N basketball experience and would be eligible for Step 4. Experience
shall be equated in the following manner; 2 years of modified will equal 1
-18-
d.
A GROUP
Boys' Basketball- Varsity
Girls' Basketball -Varsity
Wrestling -Varsity
C GROUP
Tennis
Cross-Country
Cheerleading
Bowling
Boys' Basketball-N
Girls' Basketball-N
Wrestling -N
year of N, 3 years of N will equall year of Varsity.
In the event that a modified sport finds an unmanageable number of students
participating, the coach may request that the situation be reviewed by the
Director of Physical Education, the Director of Athletics, the coach, and the
Superintendent. If it is found that the group needs to be split up into 7th
grade and 8thgrade teams, each coach will receive 750/0of the commensurate
step.
B GROUP
Soccer - Varsity
Volleyball- Varsity
.Field Hockey - Varsity
Softball - Varsity
Baseball - Varsity
D GROUP E GROUP
Golf
Soccer -N
Volleyball- N
Field Hockey - N
Softball - N
Baseball - N
Modified Soccer
Modified Volleyball
Modified Field Hockey
Boys' Modified Basketball
Girls' Modified Basketball
Baseball -Modified
Softball -Modified
Wrestling -Modified
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EXTRACURRICULAR SCHEDULE
Duty 2001-2002 2002-2003 2003-2004 2004-2005 2005-2006 2006-2007
Skiing/Chaperone/Score Clock $52/event $52/event $52/event $52/event $52/event $52/even
Shot Clock/Camera Operator $J5/evcnt $J5/cvcnt $J5/evcnt $J5/evcnt $35/cvenl $35/even
Summer School/Curr. Dev. $22/hour $22/hour $22/honr $22/hour $22/hour $22/hou
Music Festivals $155 $175 $200 $200 $225 $22
Concerts/Parades $75 $100 $125 $125 $150 $15
Yearbook $1708 $1900 $2000 $2000 $2200 $220
HS Play Director (I production)* $854 $1000 $1025 $1025 $1050 $105
MS Play Director (I production)* $440 $500 $525 $525 $550 $55
Musical Assistant* $440 $500 $525 $525 $550 $55
Class Advisor -Grade 9 $388 $425 $450 $450 $475 $47
Class Advisor - Grade 10 $492 $525 $550 $550 $575 $57
Class Advisor -Grade II $699 $725 $750 $750 $775 $77
Class Advisor -Grade 12 $1138 $1300 $1325 $1325 $1350 $135
Art Advisor $1501 $1600 $1625 $1625 $1650 $165
Art Advisor for Productions .$440 $500 $525 $525 $550 $55
US Student Council $699 $850 $875 $875 $900 $90
MS.Student Council $699 $850 $875 $875 $900 $90
Honor Society $699 $850 $875 $875 $900 $90
SADD $699 $R50 $875 $875 $900 $9
Channel 40 Telecast Coordinator $1087 $ II 50 $1175 $1175 $1200 $12
r
5
o
o
o
o
o
5
5
5
o
o
o
o
o
o
00
Public Relations $1552
$569
$1700 $1725 $1725 $1750
00
$1750
Quiz Bowl $650 $675 $675 $700 $700
$750Jazz Ensemble $621 $700 $725 $725 $750
*In the event that the play production is a musical, the play director's salary and the musical assistant's salary will be combined and 50% will go to each.
NOTE: Advisors shall receive chaperone compensation for events they chaperone.
C:\hllaxtmduties.wpd
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A. Health Insurance
ARTICLE IX
Insurance Benefits
Full-time staff members electing to participate in the Empire Blue Cross/Blue Shield Matrix
insurance program with $1,000,000.00 extended medical benetits, or in the Empire Blue
Cross/Blue Shield Blue Choice PPO insurance program agree to share the cost of the
premiums as per the adjustments stated in "c" of Article IX.
B. Dental Insurance
For those full-time staffmembers electing to participate in the Blue Cross/Blue Shield Dental
Plan, the District agrees to share the premium as per the adjustments stated in "c" of Article
. IX. Shared payment will be for the basic contract plus rider, covering more involved
procedures including orthodontics, prosthetics, and periodontics.
C. Insurance Benefits Adiustment
It is understood that the full premium will be remitted by the District and the membership
will, through payroU deduction and/or IRC 125, pay the District its share as stipulated below.
1. For teachers who were employed by the District on or before April 1, 2003:
2001-2002
2002-2003
2003-2004
2004..2005
2005-2006
2006-2007
District share 94%, Employee share 6% ($200 cap for individual
coverage, $500 cap for family and 2..person coverage)
District share 940/0,Employee share 6% (S200 cap for individual
coverage., $500 cap for family and 2..person coverage)
District share 940/0,Employee share 6% (No Cap)
District share 930/0,Employee share 70/0(No Cap) During a window
period of ivlay l-ivIay 31, 2005, each teacher may opt to receive
payment for one sick day*
District share 93%, Employee share 7% (No Cap) During a window
period of May 1-ivfay 31, 2006, each teacher may opt to receive
payment for one sick day*
District share 90%, Employee share 10% (No Cap) During a window
period of May I..May 31, 2007, each teacher may opt to receive
payment for 2 sick days*
*Payment for a sick day shall be computed at a rate of 1/180 of the teacher's salary. The use of sick
day cash payment will be paid in a separate check by June 15thof the cOITespondingschool year and
will sunset at the signing of a successor agreement.
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2. Teachers who are hired by the District after April!, 2003, agree to share the cost of
the premiums as per the following schedule:
District share. 90%, Employee share 10% (No Cap)
3. Effective July 1, 2003 - Employees hired as of July 2, 1988 will receive health
insurance coverage at the rate of 3.5% per year for each year over fifteen (15) years
of full-time employment with the District. These employees must retire and stay
retired under the New York State Teachers' Retirement System.
Effective July 1, 2004 - Employees hired as of July 2, 1988 will receive health
insurance covera.ge at the rate of 4% per year for each year of more than 15 years of
full-time employment with the District, subject to the stipulation stated below.
These employees must retire and stay retired under the New York State Teachers'
Retirement System. The stipulation is that the Board of Education will not pay more
than 90% toward health insurance coverage for employees hired as of July 2, 1988
that retire.
4. The District shall continue to pay 100% for retired personnel of the Hadley-Luzerne
Central School District who are eligible for service retirement benefits under the
provisions of the New York State Teachers' Retirement System, who were
participating members prior to retirement, with a minimum requirement of fifteen
(15) years of full-time service in the District, pursuant to the provisions of the New
York State Teachers' Retirement System. The parties agree that any individual who
has qualified for disability retirement, pursuant to the rules and regulations of the
New York State Teachers' Retirement System, will receive health insurance
coverage upon commencement of said disability retirement from the District.
5. The District shall notify each unit member of the annual insurance premium no later
than September 1 of each school year.
6. The District agrees to pay each member who chooses the buy-back:
$1200 for a family or 2-person plan
$ 800 for an individual plan
To qualify for the buy-back provision, the teacher electing not to take the health
insurance offered by the District must show proof of alternate insurance. The teacher
has the right to re-enter the health insurance plan by choice, or if the teacher loses
their alternate insurance coverage. If a teacher elects the buy-back provision during
the school year, the stipend will be prorated from the last day of the month to the end
of the school year.
Employees who participate in the health insurance buy-back will be considered
participating members for the purpose ofhealth insurance benefits upon retirement.
Employees who decline the health insurance for the entire, or a portion, of the school
year, will receive payment in their last paycheck of that school year.
.23-
For teachers who choose either the medical or dental buy-bac~ but not both, the
reimbursement will be based upon the ratio of the premiums of the respective plans.
7. The District agrees to participate in the Internal Revenue Code, Section 125. This
plan permits payments toward health insurance, dental premiums, uninsured medical
expenses, and dependent care reimbursement for the maximum allowed by law on
a pre-tax basis. All eligible teachers must complete the election fonn on an annual
basis within the enrollment period (June I-June 30), or as new staffmembers become
eligible.
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ARTICLE X
Vacancies
The Superintendent shall post a description of all teaching or administrative positions which are
vacant prior to posting with outside agencies or placement offices.
A. All vacancies will be posted in the teachers' room in every school, clearly setting forth a'
description of and the qualifications for the position, including the duties and salary where
applicable.
B. Wl1enschool is in session, such notice will be posted at least fifteen (15) school days before
the final date when applications must be submitted.
c. Teachers who desire to apply for such vacancies will submit their applications to the'
Superintendentor his designee within the time limit specified in the Notice of Vacancy.
D. . Teacherswhodesireto apply fora vacancy whichmaybe filledduring the summer vacation
period shall submit their names to the Superintendent together with the position(s) they
desire and the address( es) where they can be reached during the summer vacation period.
E. Up to the first Friday in August, the Superintendent will notify teachers of vacancies in
which they have expressed their interest, as per "D" above, fourteen (14) days before the
final date when applications must be received by the Superintendent.
F. Between the first Friday of August and the opening of school, notice will be sent except that
final date for the receipt of applications need not be fourteen (14) days after the notice is
sent.
.
G. Involuntary Transfers: The District will first seek volunteers when transfers are necessary.
The District will provide notice to the Association President and the unit member prior to
any transfers. Prior to such transfer, a meeting with the Superintendent, the teacher
involved, and the Association President will take place. The individual to be transferred will
be told of the fact of the transfer, with the reasons for that transfer not required to be
provided.
-25-
ARTICLE XI
Len~th of School Dav
Teachers, if requested to do so, shall report to school not later than twenty (20) minutes prior to the
opening of the first instructional period. Teachers shall remain as long as necessary after the end
of the pupil day to perfol1I1necessary professional duties. Teachers shall not be required to remain
in school longer than seven (7) hours and fifteen (15) minutes except for faculty meetings. The
exact time shall be established by th~ .Administration. Except for emergency situations, faculty
meetings shall not be held more often than twice a month and shall last no longer than one hour
beyond the latest school day.
ARTICLE XlI
School \V ork Year
It is recognized that the development of a uniform area school calendar is vital to the integration and
conduct of a variety of interschool and BOCES programs in which the District is a participant.
The school calendar for each school year shall be developed by the Administration, in consultation
with the Association. Final detel1I1ination and approval will be made by the Board of Education.
-26-
J...
ARTICLE XIII
Payroll Deductions
A. Dues Deductions
The District agrees to deduct from the salaries of members of this unit, dues for the Hadley-
Luzerne Teachers' Association and its affiliates, as said teachers individually and voluntarily
authorize in writing on forms provided by the Association. Such deduction shall be made
in twelve (12) consecutive pay periods following the first pay period.
. The'ASsociation shall notify the District by October 15 of each year as to the total amount
of dues to be deducted per individual.
B. Agencv Fee
.It is recognized that the employee has the right to join, or not to join, an employee
organization. Further, that membership shall not be a prerequisite for employment or
continuation of employment of any employee. Commencing July 1, 1979, the Hadley-
Luzerne Central School District shall deduct from the salaries of employees in the
bargaining unit who are not members of the Hadley-Luzerne Teachers' Association the
amount equivalent to the dues levied by the Hadley-Luzerne Teachers' Association, and
shall transmit the sum so deducted to the Hadley-Luzerne Teachers' Association, in
. accordancewith Chapters 677 and 678 of the Laws of 1977 and 1979 of the State of New
York. The Hadley-Luzerne Teachers' Association affirms that it has adopted such procedure
for refund of agency shop fee deduction as required in Section 3 of Chapters 677 and 678
of the Laws of 1977 and 1979 of the State of New York. This provision for agency shop fee
deduction shall continue in effect so long as the Hadley-Luzerne Teachers' Association
maintains such procedure. The agency shop fee deduction shall be made following the same
procedures as applicable for dues check-off, except as otherwise mandated by law or this
article of the Agreement.
c. Credit Union
The District will deduct, for those members of the bargaining unit who authorize it, a sum-
per-payroll for a credit union deposit authorized by the unit member. Such sum shall be
fOIVIardedto the credit union on each of the payroll dates indicated by the unit member's
elected payroll plan.
D. NYSUT Benefit Trust
Effective October 1, 1988, the District shall withhold from each employee's payroll check
an amount authorized in writing by an individual employee as requested and transmit said
amount to the NYSUT Benefit Trust.
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The Association will inform the Business Office of the amounts for current staff before the
first payroll in October and for new staff by the second payroll for the CUITentschool year.
This deduction shall be continuous unless changed in writing by the individual prior to the
first payroll in October or the first payroll in February of the current school year.
E. Pavroll Deduction - VOTE/COPE
Effective October 1, 1988, the District shall withhold from each employee's payroll check
an amount for VOTE/COPE "uthorized in writing by an individual employee as requested
and transmit said amount to the Hadlev-Luzerne Teachers' Association. The Association
..
will infonn the Business Office of the amounts for current staff before the first payroll in
October and for new staffby the second payroll for the current school year. This deduction
shall be continuous unless changed, in writing, by the individual prior to the first payroll in
October or the first payroll in February of the current school year.
F. 403B Investments
The Board of the District will make salary deductions as individually authorized for the
purchase ofinvesnnents in accordance with the provisions of Section 403 (b) of the Internal
Revenue Code of 1954 as amended.
G. Chan~es
Changes can be made two (2) times per year on October 1 and February 1.
H. Direct Deposit
Unit members may authorize the District to direct deposit their pay checks into their
accounts at the bank of their choice.
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rARTICLE XIV
Teaching: Emplovrnent
No ~nit member may be disciplined, discharged, reduced in rank or professional advantage, except
for Just cause.
ARTICLE XV
Teachin~ Conditions
A. Elementary teachers (K-6) shall be given no less than forty-two (42) minutes per day for
preparation during the normal student day, but not during the duty-free lunch period.
B. Secondary teachers (7-8) shall have the following work load:
1. Five (5) instructional periods (Teachers may volunteer for a sixth period in lieu of
the supervisory duty.)
One (1) preparation period
One (1) supervisory duty [An effort shall be made to keep study halls under forty
(40) students.]
2.
3.
c. Secondary teachers (9-12) shall have the following work load:
1. Five (5) instructional periods. (Teachers may volunteer for a sixth
period in lieu of the supervisory duty.)
Two (2) preparation periods
One (1) supervisory duty. [An effort shall be made to keep study
halls under forty (40) students.]
?
..,).
D. Secondary teachers -Sixth period compensation
The District may appoint teachers to a 6thperiod in lieu of the supervisory duty.
The District will create two (2) lists of teachers:
1. By certitication area and seniority within the certification area
2. By non-certification area and seniority within the District
The District will publish a list of courses that need instructors. Teachers will be given a date
to volunteer to teach one of these courses. Assignment of these volunteers will be based
upon experience and seniority. If volunteers are still needed, the District will then contact
those teachers in the specific certification area that did not volunteer. If no volunteers are
obtained from this second search, the District will use the non-certified list to seek
volunteers. If no volunteers are obtained, then the least senior teacher will be assigned.
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A teacher can be appointed to a 6thperiod only once during any three-year period. In any
given school year there will be no more than five (5) mandatory appointments, this is in
addition to any volunteers for a 6th period. There will be no loss or reduction of unit
positions as a result of the implementation of the 6thperiod assignment provision unless by
retirement or resignation.
A teacher who teaches a 6thperiod will be compensated as follows:
. Step I: $1550 (1St year experience)
Step 2: $1700 (2-3 years experience)
Step 3: $1900 (4-5 yea~ experience)
Step 4: $2050 (6-7 years experience)
Step 5: $2200 (8-9 years experience)
'Step 6: $2350 (10 years experience)
Longevity after 10 years: $150
A semester course will be compensated at one half (~) the contract salary as stated above
in "D". A full year course will be compensated at the full contract salary as stated above in
.
"D".
E. All teachers will have at least a thirty (30) minute duty-free lunch.
F. All written District policies that affect the terms and conditions of employment of members
of this bargaining unit shall remain in full force and effect unless modified by this
Agreement.
G. "Vhen a teacher assumes the position of AV Coordinator at the ]\trainBuilding, said person
will not be assigned a supervisory duty.
H. Parent/Teacher Conferences in November will be scheduled in the following manner:
1. High School
lV!iddle/Elementary School
I night
1 night, 2 afternoons
? Night conferences will be scheduled from 4:00 -7:00 p.m.
.,
.). School will close and teachers \vill be released for a half day the
Friday of Veterans' Day weekend or a mutually agreed upon date
decided by August 15.
1. When classes include pupils who are mainstreamed, in order to provide an appropriate
education in the least restrictive environment, the following conditions will be adhered to:
1. Decisions shall be made on a case-by-case basis by the CSE and shall
reflect a sound educational practice, including consideration of the
educational, emotional, and medical requirements.
-30-
2. Training and resources will be provided, within a reasonable time, for
the instructional staff when needed or requested. Resources will
include provision for appropriate materials as well as alternative
educational services as rendered necessary by the CSE.
..,
~. A committee will be maintained to review the procedures involved
in the operation of an inclusionary program.
On and afterJune 10,teachers may examinethe tentativeMaster Schedule beingdeveloped
. byeachBuildingPrincipal to d,eterminetheirpossibleteaching assignment forthefollowing
school year. Such schedule may undergo subsequent revision as a result of such factors as
pupil enrollment changes, course scheduling conflicts, resignations, and similar
circumstances: .Teachers will be notified of their programs for the coming school year,
including the school or schools to which they will be assigned and the grade or grades and/or
subject or subjects that they will teach, at the time annual salary statements are issued, or no
later than July 15, in writing.
J.
A.
B.
ARTICLE XVI
Teacher's Personnel File
The official District professional employee personnel file shall be maintained in the Central
Office, or at a location in the District determined by the Superintendent. There shall be two
such files for each teacher as follows:
1. Central Office File - This file shall include confidential college
employment folders and confidential letters of recommendation,
official transcripts of all undergraduate and graduate work, copies of
all teacher certification documents, copies of diplomas, teacher data
card, copy of current salary notice, copies of final decisions on any
grievance involving disciplinary action, copies of dismissal
proceedings, memos directed from the Superintendent on behalf of
the employee to the Certification Bureau.
., Building Principal File - This file shall include copies of teacher
observations, copies of evaluations, copies of memos to teachers, and
accounts of discip linary action.
A unit member and/or hislher designee may inspect the contents of the unit member's
personnel files (with the exception of confidential materials) upon reasonable request. A
designation signed and notarized by the unit member must be presented by the designee if
the teacher whose file is to be examined is not present.
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E.
F.
C. If any material in the unit member's personnel file (with the exception of confidential
material from colleges, confidential recommendations) is proven to be untrue, inaccurate,
or in violation of any part of this contract, it shall be removed and destroyed.
D. No material shall be placed in the unit member's file unless it is signed and dated by the
author.
E. Qn.lymaterials in these files may be used for continued employment decisions.
F. Copies of any material (with the exception of confidential materials) in the unit member's
file will be made available at no cost to the teacher for the first copy. Copies thereafter will
be at twenty-five ($0.25) cents per page.
G. Nothing may be added to the personnel file that has not been first given to the unit member
except for confidential materials. The unit member will sign and date such material
indicating only that he/she has seen it, but in no way demonstrating agreement as to its
contents.
ARTICLE XVII
Classroom Observations
Section 1...Classroom Observations
A. All classroom observations shall be conducted during hours of employment and with full
knowledge of the unit member. All observations will be conducted prior to Friday of the
first week in June.
B. Classroom observations of probationary teachers shall be a minimum of three (3) times each
school year.
c. Classroom observations of tenured teachers shall be a minimum of one (1) time each school
year.
D. Each classroom observation shall be a minimum of thirty (30) to forty (40) minutes.
Within five (5) teaching days, the observer shall have a conference with the teacher at which
time they shall constructively review the observation.
The teacher shall have the opportunity to add any comments to the observation fonn and
sign it to acknowledge only that he/she reviewed the form. The teacher shall receive a copy
of the observation form with one copy being placed in the teacher's building level personnel
file. This item shall be completed within five (5) teaching days after the follow-up
conference and shall be the sale responsibility of the teacher. Classroom observation shall
include only what is observed in the classroom.
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G. Classroom observations shall be used as one method of evaluating teachers relating to their
employment status and shall be perfonned by certified administrative personnel.
H. Teachers shall be appraised of the standards by which they will be judged prior to classroom
observations.
1. If any deficiency in the perfonnance of a unit member is ascertained, the administrator shall
enumerate such deficiency and give, in writing, specific recommendations to correct such.
The unit member shall be given reasonable time to correct such deficiency prior to any
action by the District. The B~ilding Administrator will attempt to give assistance to a
teacher in correcting a deficiency. There shall be a follow-up observation whenever a
deficiency is enumerated that is sufficiently major to possibly affect the unit member's
employment status.
ARTICLE XVIII
Association Business Allowance
The Board will pay for a substitute for any elected delegate and alternate to attend the annual
meeting of the New York State Teachers' Retirement Board and the Representative Assembly
meeting of the Ne\v York State United Teachers without loss of personal payor personal days. The
Association may use up to six (6) additional days without loss of personal pay or personal leave days
for Association business.
The Superintendent shall be advised at least one week in advance of the intent to utilize any portion
of the days in order that substitutes may be obtained.
ARTICLE XIX
Law Savin~ Clause
If any provision of this Agreement, or any application of the Agreement to any teacher or group of
teachers is, or shall be at any time, contrary to Federal or State law, or shall be found to be invalid
by a decision of a court of competent jurisdiction, then such provision or application, shall be of no
force and effect except to the extent permitted by law, but the remainder of this Agreement shall
continuein full force and effect. .
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ARTICLE XX
Duration of A~reement
A. The provisions of this Agreement shall not be given any retroactive effect and shall be
effective as of July I, 2001 and shall continue and remain in full force and effect through
June 30, 2007.
B. If, during the life of this Agreement, the "Regents' Action Plan for Improvement of
Elementary and Secondary Education" causes new rules, regulations, or statutes to be
prOlnulgated which affect hours, work load, or work year of the unit members, the parties
agree to commence negotiations regarding such rules, regulations, or statutes within tVlenty
(20) days of a request in writing by either party.
C. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY A1\1ENDtvlENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE
.
APPROPRlA TE LEGISLATIVE BODY HAS GIVEN APPROVAL.
(/;(/Jp3
/ ! Date. ,Superintendent, Ha ley-Luzerne Central School District
J
.'
JfJ~ t ' ~( J ./ / /.-./;. v. ,..' .! ' ; _iliff: / /(,-..L~
President, Hadley-=Luzerne Teachers' 4~ssociation
. ) /;; i/f-;~
;
Date
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A 8 C 0 Step
29,250 30,600 32,100 33,450 1
\
30,150 31,500 33,000 34,350
~) ~LC31,050 32,400
"
33,900 35,250
31,950 33,300 34,800 36,150 4 .'
33,150 34,500 36,000 37,350
~\35,700 37,200 38,550
""r/'36,900 . 38,400 39,750 7 , (rI
38,100 39,600 40,950 8/
I
39,300 40,800 42,150 9/
40,800 42,300 43,650
Il~\42,300 43,800 45,150 /'tC
43,800 45,300 46,650 12 tb
45,300 46,800 48,150 I'" /
l~/46,800 48,300 49,650
48,600 50,100 51,450 15
50,400 51,900 53,250 16\ .~)f!I.,
52,200 53,700 55,050 17~ l
54,QOO 55,500 56,850 18/
19"\
t"56,000 57,500 58,850
58,000 59,500 60,850
:' lG~
20 ,'".
60,000 61,500 62,850 21
.'
61,000 62,500 63,850 L22 1 ~~l-I
Appendix A - Salary Schedule -2001-2002
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A B C 0 Step
29,650 31,000 32.500 33,850
:\ q to30,550 31,900 33,400 34,75031,450 32,800 34,300 35,650
32,350 33,700 ' 35,200 36.550 4/
33,550 34,900 36,400 37,750
:\36,100 37,600 38,95037,300 38,800 40,150 f. {}ill)
38,500 40,000 41,350 8 /
39,700 41,200 42,550 9 /
41,200 42,700 44,050
10\42,700 44,200 45,550
~~i(,uU44,200 45,700 47,050
45,700 4i ,200 48,550 13 /
4 i ,200 48,700 50,050 14 /
49,000 50,500 51,850
15\ .50,800 52,300 '
./1;
53,650
: ~,
\\ '
52,600 54,100 55,450
/
54,400 55,900 57,250 18/
56,400 57,900 59,250 19 c.
58,400 59,900 61,250 2o\'l
60,400 61,900 63,250 2 1,,/'-'
\\i)tJ
61,400 62,900 64.250 \
\.
"L22 - ..- ,\
'',....' .
61 ,900 63,400 64,750 L23 .-
62,500 64,000 65,350 L25 _ \,ctC
..,
(\ \)
"
63,200 64,700 66,050 L27 ..-
Appehdix 8.. Salary Schedule 2002-2003
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A 8 C 0 Step
30,250 31,600 33,100 34,450
~\CJ31,150 32,500 34,000 35,350
32,050 33,400 .34,900 36,250 3 I 1l"'
4//
/
32,950 34,300 35,800 37,150
34,150 35,500 37,000 38,350
:\ -~36,700 38,200 39,55037,900 39,400 40,750 7 i'};("
39,100 40,600 41,950 8 /.//
40,300 41,800 43,150 {
41,800 43,300 44,650
10\
43,300 44,800 46,150 I I
44,800 46,300 47,650 12 \ l"\ 0\ . ~v
46,300 47,800 49,150 13 }\I
47,800 49,300 50,650 14/
49,600 5 1,100 52,450 15\ ..
51,400 52,900 54,250 16 \ \I~G v
53,200 54,700 56,050 17 \ \
/
55,000 56,500 57,850 18 .(
57,000 58,500 59,850 19\ .
.'
i)
59,000 60,500 61,850 20 '3-i}
.
'I
61,000 62,500 63,850 21
,/
62,000 63,500 64,850 L22 \\.I"VI
62,600 64,100 65,450 L23 \ii
CJ
63,300 64,800 66, 150 L25
f\ ~v
i
64,100 65,600 66,950 L27
I..~\;v
Appendix C. Salary Schedule 2003-2004
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A 8 C 0 Step
30,950 32,300 33,800 35,150 !
31,850 33,200 34,700 36,050
~\qti32,750 34,100 35,600 36,950
I
33,650 35,000 36,500 37,850 4/
34,850 36,200 37,700 39,050 5'
~\ l~Di37,400 38,900 40,25038,600 40,100 41,450
39,800 41,300 42,650 \8 /"
,.
41,000 42,500 43,850 9/
42,500 44,000 45,350
10\44,000 45,500 46,850 110
45,500 47,000 48,350 12 .~V\ ..
47,000 48,500 49,850 13 ..-
48,500 50,000 51,350 14."
50,300 51,800 53,150
15\ ', i,V52,100 53,600 54,950 16 \~'J
53,900 55,400 56,750 17 ,.-
55,700 57,200 58,550 18 .
5i, 700 59,200 60,550 19 \ .r,~i1\ f)'59,700 61,200 62,550 .\..'?O ','
-
/
./
61,700 63,200 64,550 21
62,700 64,200 65,550 L22 \bel,
63,400 64,900 66,250 L23 ,"\
tl~J
64,200 65,700 67,050 '
r;-.G
L25 .\)
~65,100 66,600 L27
L\vv
67,950 \
Appendix 0 - Salary Schedule 2004-2005
.38-
A B C 0 Step
31,750 33,100 34,600 35,950 1
32,650 34,000 35,500 36,850
~\-
,
33,550 34,900 .36,400 37,750 3 L\bu
34,450 35,800 37,300 38,650 41
35,650 37,000 38,500 39,850
:\ i1Pu38,200 39,700 41,05039,400 40,900 42,250
40,600 42,100 43,450 8 J/
41,800 43,300 44,650 9/
43,300 44,800 46,150 10.
44,800 46,300 47,650 11\ I'C46,300 47,800 49,150 Ii ",--U.. \)47,800 49,300 50,650 1 ~,.
1~ !49,300 50,800 52,150
51,100 52,600 53,950 15\ A,
52,900 54,400 55,750 16 ~/1\./) \~.:
54,700 56,200 57,550 17 /
/
56,500 58,000 59,350 18/
58,500 60,000 61,350 19'
"
lJ\ /, D\)60,500 62,000 63,350 20 ,}-
--
62,500 64,000 65,350 2 I" ,,..,c
~\.
63,500 65,000 66,350 L22 \U
I'
64,200 65,700 67,050 L23 /\0'/
I)
65,000 66,500 67,850 L25 ((-).
- ")',)
65,900 67,400 68,750 L27 l\.v
.-
Appendix E. Salary Schedule 2005-2006
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A B C 0 Step
32,550 33,900 35,400 36,750
~\q {;"33,450 34,800 36,300 37,650
34,350 35,700 ,37,200 38,550 3/-
35,250 36,600 38,100 39.450 4
36.450 37.800 39,300 40,650
:\ u39,000 40,500 41,850 ,'.41 ,700 j40,200 43,050
~.J
41.400 42,900 44,250
/
42,600 44,100 45,450 9 I
44,100 45,600 46,950
11~\ J0~45,600 47,100 48,450
47,100 48,600 49,950 12 ,\1;
i
48,600 50,100 51,450 13/
50,100 51,600 52,950 14
51,900 53,400 54,750 15\
\ /053,700 55,200 56,550 16 \ {;~
55,500 57,000 58,350 17~
.
57,300 58,800 60,150 1~ .',~l/
59,300 60,800 62,150 19 ~r,',;
,;
","
61,300 62,800 64,150 20;J
;I
63,300 64,800 66,150 21
,..'t;
64,300 65,800 67,150 ./'.L22
"'
\;
~.
....
f
65,000 66,500 67,850 L23 I'" "I
65,800 67,300 68,650 L25 ~~'?
66,700 68,200 69,550 L27
c\\:'
.,
...
Appendix F - Salary Schedule 2006-2007
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